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Food for thought What Ignaz Semmelweis knew then… 

Source: http://en.wikipedia.org/wiki/Ignaz_Semmelweis 
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Food for thought …we are now realising! 

Source: It's time to redesign medical data by Thomas Goetz 

http://www.ted.com/talks/thomas_goetz_it_s_time_to_redesign_medical_data  
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1. What is “evidence-based practice” in healthcare? 

2. Is it important and if so, why and to whom? 

3. What are the barriers to its implementation? 

4. How can Ovid help you overcome these barriers? 

5. Where and when could we start?  

The Presentation 
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1. What is “evidence-based practice” in healthcare? 

Source: „What is evidence- based medicine 

and what is not?“ D.L.Sackett et al.  

“Evidence-based medicine is the 

conscientious, explicit, and 

judicious use of current best 

evidence in making decisions 

about the care of individual 

patients. The practice of 

evidence-based medicine means 

integrating individual clinical 

expertise with the best 

available evidence from 

systematic research.”  
Archie Cochrane and His Vision for Evidence-Based Medicine. 
Shah, Hriday; Chung, Kevin 
 
Plastic & Reconstructive Surgery. 124(3):982-988, September 2009. 
DOI: 10.1097/PRS.0b013e3181b03928 

Fig. 2.  Three quintessential components of evidence-based medicine (EBM). 

….in a nutshell! 
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2. Is it important and if so, why and to whom? 

© 2013 www.time.com 

© 2011 www.apple.com 

Good decisions require good information! 

EBMP is important to all stakeholders! 
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3. What are the barriers to its implementation? 

Source: Roche Personalised Healthcare, Small differences, big effects, Roche 2011 

too much  

information never  

enough  

time 

unprecedented  

change 

© istock.com/Lise_Gagne 

© istock.com/Yakobchuk 
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4. How can Ovid help you overcome these barriers? 
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4.1. How can we help? Ovid MEDLINE 

c 
t 

s 
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4.2. How can we help? Cochrane Databases 
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4.3. How can we help? Joanna Briggs Institute - Database 
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4.4. How can we help? Joanna Briggs Institute - Tools 
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4.4. How can we help? Joanna Briggs Institute - Tools 

the future  

of medical  

knowledge? 

the future  

of medical  

knowledge? 



content + tools + services  

Slide 14 

4.5. How can we help? Ovid EBMP Portfolio 

BMJ Clinical Evidence 

Books@Ovid 

Natural Standard 
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5. Where and when could we start? 

Why not here today…. 

Ovid  

...with…. 
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Michael Fanning 

 

Training Manager 

Wolters Kluwer Health (Medical Research) 

Ovid Technologies GmbH 

Leipziger Platz 7 

10117 Berlin 

 

t: +49-(0)30 85 77 99 0  

f: +49-(0)30 85 77 99 99 

m:+49-(0)170 788 09 36 

 

e: michael.fanning@wolterskluwer.com 

w: http://www.ovid.com 

For more information and further assistance on how to use 

the new features on OvidSP 3.0 such as Export Selected to  

Powerpoint as demonstrated on this slide, please see the  

OvidSP Resource Center or contact the trainer directly: 

Contact information 

Figure 2 . Structural features of RecQ DNA helicases. 

Sit down, relax and unwind: structural insights into RecQ 

helicase mechanisms. Killoran, Michael; Keck, James 

Nucleic Acids Research. 34(15):4098-4105, September 2006. 

© Copyright Oxford University Press 2006.  Published by 

Oxford University Press. 

Thank you for your time 


